D939 9% S o0 9 (55909 b Lo iy
WAA Sl ¥ 5lad ) 590

WWA-R) o p

Cawy plodro Jad sowly b oud STl Sbojlw Colos yuuo Judss

Tl pol =" i 59y S sl
pole 09,8 Lol .V (yly) (LS (HLOL olKidly ( lud] pgle 6uSidfs ((iijyg pale 09,5 ylholiwl.)

Ol i liT (oMl ST olKiils g liT Aty sss
WAB I /5 : gl gyl ATAB [ +F [ YA &l o g ,b)

oS
3 ssbiocnar dg pldS il (Fus Cam i plodro ik gaoly p oabsI1)3l Slojlw culos 1 (o lwlbd (@aion (nl 5l Sun
Gz (s lol Arole s oalistas! (Y+1Y) adlyl Jlid (sbovoly 3 «(Y++8) (wgSLL g Lolgl 5uSTyol silojlw o los (gladolotin »
Lools o gy 3225 (g ool Ll iz (5 5lol digod (ylgicds 425 YO+ a5 599 (NZ£B¢) ylawdS biw! (S o 5 lodro Jolis
as 3l yLitd g b .o oolisil AJA &scmd Jy5d 513300 5 31 ooliswl b (g5l L ¥ olee (ol oo 1 cudions (s puiio 1 oo Lwlih g
9 oo (G Camyi lodeo (T=Be AV/B=+/FF) Jiis o ,Shos g (t=Bo FV/F=+/FF) i Coliy p oudS,yo Slojle cules il
—BAF/P= —+/¥F) 599 lolimo g o S Sy Glodre Lrd Kb Judo p 0ub Sy Silojlw cyles 1 fpimod .Cuwl Hlolze
Sleuliony o s olwly sl o0 Gl Wl (il (Kb Judons o yladna 51 (gilojlw Culos olime Giul3l b (my (t=
Brugd g by oo ol BT Glgneds 1) (o Sy pladne 51 3 slaculos (g 5 Ghigel SIS ol ol pite 45 39 o0

Wil Al dxols Cwodlw

oS sWaojly

(&l Lo ¥ slne il 5 Shos o il Ly o silojlw oo o oKy Julons

Email: ghanbarpour.amir@gmail.com SNV PPN 1l s Jghannn oo g5 —*


mailto:ghanbarpour.amir@gmail.com

IFAA 3l oF 55l 1) 5590 (5559 30 S o 9 5909 38 L gl &yl .

Iy ok sanSTel Sbile coles a5 JLS
o, ld) 4y axg5 bl a5 0iS o wlesl caiS o 4y
oo b oS 5 sl lojlo )3 (omnlin sla 2,55
lsginas g 2l lieste ol pdlio bl ;o Ll
(B) 0S lpex | loslo coles
(Yoo h) a3l g (Voo A) Lig, oBaus wlaly
o Bl Ol bl aden Glosle SG LS
sl 8 LT ool 5 il w0l olomsl (el obosles
959k Gl WS (o0 oy plosle 4y (pols ABMe g sliel
Solax (VF) ols oL Slojle coles So wolael
e sla)ld) p (ble agas obml dhulia Slole
(it osles (it ol aler I Glole
Siled S i Jid S5y Jad (S8, el
=P WS (oo Solex (LSSl plosle oS 28y K00
ol 4 55 5 3,65 on S0 LT bl 3l ol
S g (GaBigy 3 Sles Bl gl ulas]
S ke b9 50 418 S plowl DlEAS (o) 2 (M) 290 o0
s STl losles colem a5 ol )] 51 Sl o559
sla)ld) 5 )5 (85 Glapite 500 G o
(i culs, aex l LS o Slee 5 38,50
V) el IS el (S8, s 5 (Jad o Slee
Oiulaie olilid 4 Cend bapludl IS 55
ez 5 g ad ol el ay (gL, (slonyny
A el )18 olal 4 Coed 0,8 i g o slayels
lilsy s Came ple hkicalo 5l g ke olizel
Sdydan g 0ga 50 (2l BB (b Suls) (Slosle
o>l 5ls o)l L g9 coodl g Zutlage (lejls
Sleday plejle o ol Pluwe 5l (Jid culd, Ao

(R) 05)6.‘0

2 . Eisenberger, Huntington, Hutchinson & Sowa

doddo

5 bolole ooled sl lad,> - Lot sla 3,5
g el pogas 0 389 mid S plalgs &5 (o
e ($958159) Sl ciitus 293 LSS (5,15 s
SRS Sl (srmmg 878 o (550 95 Gl el 005
Slosle Ky slal oles s 45 355 e el |, LSS
eyas o oSS Sl g 5,5 .0) W,l88 o b
WS oo 28bys plejle Bib sl aST oblie 5 coles
b argwmss b1 65 U0 b oobml 4y a5 el (gl
5590 Ol bl o lojle 5 LSS o sladoles
Sobe g bl 5 QLB ) 0 Sdee (o &S Sbj
il azils yzy sl lojles o ol
@ oliws gbisly jo 1y 093 (bS5 WO LS
sl BL)| ol aims e il ol Cilual
5 s JB Sljle Cule 6985 Gk 3l osF e
(V) Sl s

Wilgos Slosle o mhaw ;0 (ST (slauite
ol 54 Wil Sle |, G )5 b 5 laaaly
3,5 olalload STl glojlu colem 4 liee Ole
Lasgi oyt 00 ST ol ol culam 5051 (¥)
ssbar VAR g 5 (9ieSila (el )5 555!
o e S S ke Ghle Slosl o cew,
Sole> SIS (S8s v 4 pllkcels
Sl gy 4 o] posdle 00,5 o a2g Slojle
Slojl 9698 slaojs> 5o Glojlu Colex (slavsls
&bk 5 larl e slojls Colos I jslate il ls
Gy ool a5 casbinl, ol o ol3l &bleass
5 oo JB 35)] Galacl coles g Daclus 5 5 ) S

() canlgsl sanT 5 oBeigs mlgls 9 1,55

1 . Perceived Organizational Support



¥ oy oyladroe i gbanly b oo S1y0l Slojlw cules o Juloxi

sllase plpls ol Glpse Coles pae 5 I8
Gl )3 (5850 A Wigige ule> b g )18
i 0 Slee 05 ol @iy 5 QSIS ik (Soge b
OF) asb asls LS,
QS el Glaal cpiage 5l i o Slee sl
5 Goserte ol Alalsas B wlil g ) laplejle ol nae
Glaz o (dad o Sl amo ol 1) flesle siso )]
Jelge «2Uls5 ¢ 2553l (g7 st Jolge 51 Slie 05
oobul sl Sbojle coles alaz 5l Slojle 5 (Jaxs
Ol 3l IS 2B as (LS5« glojle coles & )i
Sl slil o g aims oo S 895 4 Cod Lol Colo>
SIS e Aol Ll G g plojle Jloal 4 coles
2y 39> WS 4 plole &5 By K O jlen,
0, Slas g yidis dges Sbol b1 az g ol LSS S o
Cole> &5 SIS plgioe cnlply S oo Ol e
loixl Asls (5595 Sllas 3505 0atsSTyol Slojles
(89 o9 il bl i coles pl 1 (b aS
.(\&)M@wal)él)Gu}uwM Solgd yo 90 Shes
oS, das lavaly poanSTyol Slejle coles il
OYA) Lig Sl canl oads oy saie Oladod o
e cols, b glosle colas 093 Bdos o
oais STyl glojle coles o bL3 I TAY) o SKen
Sl e s cate |y ol sleddlie 5 Lid o Slee b
as asl,e (V) oLKen g7 opgels (1Y) wis,S
Solex 1 Vb gl &S e 355 bl
ols, 0 Gulby el jo S Sl Slejle
OYF) o LKen 5 olymmo (VA) cuils walgs (6 i

Ll )l oasSTyol glojle coles a5 aiidly yo  gias ;o

2 . Damon

Colex a3l axdl o (V-2 1)) 5 pinl 5 (wls,
A 3l sl 4 QLS IS 4 058 oo g (Slojls
) 098 it bl (Jis cald g il anils (g ey
Colex &5 CS i oe lins (nl 4 4295 b calpl
b = SFlgy il w8, (sl p3Y die; Wilgi oo ol
gl (il &) B,k (nl 5l g o5le el B 1) (LSS
2SS g e e Slgieay LSS I 51 culs,
S ool 2 ) Glejle (S0 Shes 5 (LA 5l

2l o a8l (6,505 it is (S8 Ll
@S Wlgiee jite (pl 0y o0 )13 Slojle Culem
g odb axsls QLS ol g 0 Shes n 1) g3k o5
Ohaan 9 Sei &S Ghisel slapleile jo alies o
ot 4 50 ) asels Cedlw Wilgs oo il oage p 1, ol 3
ools 18 ).,JL, cod b s (Sogwd (V) ojlass
Gl rizmen 5 Sldl G950 gz 9 (Slo) Cdls
lojls S 0, Shae LT (ggms 51 ol Sloss CapaS
S pRiay g bl lply ses o )8 ORI
5 Sy Sbla 03 Vb o Wlgi oo (id (Sogm
sleald) 5 i mhv )| (s 9 oLl (o
ol slojlos bl (5,55 (1 7) w5l jige Sleas &1
OLSH g 3l Slojle cules Cuie S0 a5 WS oo
OS5 o0l a8 sl yal (sl Bazas Lt wilgs e
bt Sl 5,00l 5 95 13 Bl 050 Wlgi e
Wb oo als Ll (Jad (S8, o g (il 3l LSS
()

Syl Shile coles 51 oYL mlaw a5 (g0l 8l
ol g )l (ot Jis o8 L 5 b S5 Ygons S
ol B flansss Bl s wlgiee el
ol slizel & oS oS Ll 4 (Kb, oo

G&L;)L‘Lé; ’.la.w b le ¢ ;l:...u W éow)ﬁa Jele R odes

1 . Rhoades & Eisenberger



YWAA 5l oF 85l 1) 5590 ¢339 30 S o 9 (S599s b (S g3y & i vy

Slojle o Cd iy g Coddes S o Sl ax i LLS
5 el o)l (S o paase Sl oy 4
1 ol Sl 59565 85 cosl ploplojls aloz 5l ey
15 85 wims e S5 sgete s 3 ool
5 sl 555 5 )5 Luld 39 dele &0
cé 5 algs Sa losle ol cwas ol 043 &)ls
(b 5laysl walss o o8 > w0 |y Gl sleg 2 5
5 oz oo 5o obole & S50 sla ) ]
Olabee 5 Cool Gy Cany s ligeliils (>,
(Sl olul oSS 5wl e Sl G S S
O wls Sas; Jsb o il 5L 0550 Sy, 5 5 >
Solex Gl g plelae lajls 4 4z alnle
otes (S it grbans (6185 )] e Wil o il 51 Silojle
@ gliws Soles y0 g Ll )5 o Slee IO 5T 4
Ly S Ca i 839> o)y 9 52 (B g Slaal
Slopiie owyp g aalllae dwy oo Sl S el
Ly g Condy (95 SOy, b pol> BiieS
0l DAL Wlg o0 (my 2 3550 dnal> )3 2929
SEe (e o il o Sles 5 ol (e die o,
bl )l 89703 g (g 2 Lo dnalzr o381 ity (S0, Jloss
5 0,00 Hlasl jo ean STl Slojle coles b Lyl
s Ohblews 5 (Vs 0 Gadxr i
oV sln s pleylSal, 5 S bl (355 5 G35
Slial bl i 08 5550 5 ible (Swsn
Someal 4y azgi b 5,0l e 13 Lo LS s plesle
ol Geiod 50 i (nl )3 DldoS 99.a5 g £9b9e
olales it cloaaly b oat STl lojl cylax

! 00 3y uL».M...lS $ ULH.:‘ (5"'\) Sy

4 . Walters
5. Lin

Olded el (S S s (b culd) b s ol
Cules wisle flad (Y- 9) )fﬁ.;)‘.ﬂ 9 S el . (V) syl
338 o il i o Shoe  ylojlo (sgms 3l oas ST o
(V) didu oo 0gaa | LS 9 Shos

Colex Syo cote dlal) 5 (Ve +9) () Sen 5 02
Yaw 3 Kbz (YY) w0, Slil 1) o Slee g Slojlo
Ot Ssa 45 Wbl i bl L (Y4)Y)
5 Sude bl o Sles 5 o STl Slejle Coles
OYAF) ) er 5 azidl Guiss gl (YY) Cowl lolixe
2 oaiSTol lojle cylas sline il 5l Sl 5
2 (VoY) S 550 .(00) 0y LSS e o Slae
Slpae shls plelas o (K8, Ldow a5 28l o Ao
00,5 S o1, s, T WS a5 ST a cos | Feoles
(V) axsls 18 (S8, Jelow 1 (sl gl 50 wiog:

aisls lis vg5 Gudod o (Vo0 V) o)) Ken ;)’J;:J\j
B ol 5 0as Sl lojle Cylas o S
(YE) )l 0925 (5 lobine bls )| Jass S8, Ldos

Sl Colax oo aS Zdlye (YY) O
Sololos 5 e bl )l Jas 8, o 5 oals STl
aS a8l o (VoY) Lo 5 (osin (YO) 9,08 0429
i (Sl g ead Sl Glojle Cole> o
(Y8) o)ls 0szg (sylolos 5 e bls)l LS8
(F18) Kot 5 ! Lol 3 325 gl it
M g et 2als) p Slejle Soles e ST S
i 5 ol oy b YY) 03 G, el
2 S Jdse s sl agad 5o 4 Splad
3K Wyioty Sl (59508 G288 ol Coibgn 5 9 )Slas

9 SS)n i lejle po dangi g ol Jelge (et

1 . Shanock
2 . Chiamg & Hsieh
3 . Dworkin



Wy oy opladeo Slids glaataly b oisSTyol silojls caylos pmuano Judoxs

<ol
%

s s ke Jua ) S

5V 853 SPSS olal3dle 5 51 onlicil b ponne Jolow

A solazwl ALA dses LISREL

G glaaisly
oS 05 o1 5l Sl gl gbeesls oy Joloo
g Aoy FF) 0. Guies db@oy}—l iy
YL, dal sl saiss sla Sogesl yiios uizan
slyls Lej o, PAY g (oo Fofe ) wiog Jlu T
4o ol 6&)‘5305,4)'] gy g gl S Sy
BUCING " W B SPSUI PR E SRS AW o §1 9 I WL
bl layeiio Jlod g ) ooz ol 4 4z g5 b szl
Sold) 5l (S S ledas &5 SIS g o0 BeioS
hals I3 agllae Cundg po (il o Shoe 5 Jis
oo Vbl (Sl a5 v Sl 5L VL S

2. Karatepe

G (ol 9
091 (5,3l Y olas 45 5l 5 (Kiuod Babiod g,
Oipgh (5 kel daal> 28,5 plxl Slowe &jgods aS
Ol dhawgio 5 oleial; ablio (Suy S Glelae 1S
g PO a5 olawy 4 VWWAF-90  Leass Jlo o oS
ool &gad ()50 5 oz S Joor jl eolil b
slail Solas g0t a5 ab 0yl 45 YO b 4,
3 ez gboools 6)9]@*’.' sebateds Laial olxal
(Y22 GusSLl 5 (wlsl slejle Coles sloaslicus 5
il dub e (VAN aghls s slassly o
b Gdos )lpl lyioe 5 5550 (g, 0 eolitul & S
Copde 839> globuul 5l as 5 sl 5l eolatl
(Glojlo Colex slajlpl (Gbh g ab s (25554
Gt (Sl g et cals, et Shee
gl 5l eslaiwl b < /YA g </VE IAY /)OS e
ool dowigas 25 jglateds .ol Cavoas lis S Wi

5 oy bl slagasls I lapite S alelis

1. Yavas & Babakus


http://jht.sagepub.com/search?author1=Osman+M.+Karatepe&sortspec=date&submit=Submit

IFAA 5l oF 85l 1) 5,90 ¢339 30 o o g (5999 ;b S SR g &yl WY

(S ol B80S sloailin iy ) Sz

e Bl il ok padlgo
<10¥ YIVA e el
<18 YIvY as s Slee
<I¥A Y- ERE CHR N

3 Slesle Colem (e (a8l L iy sl jlolixs 4
g 005 T i 558, b e

Volao ol oo 5l Jol> gl 5 ¥ Jgaz (sloo,Ll

008 o Slojles Colas 3145 sad e lis (sl
(S S Olelae (Jid o Slae g id culs)
Slojle Colex Sl fizmen Cel jloline 5 St

iz (sans 3 (g0l @l Y Jguo

LE NS SOkl e

ol /Ay At i o Slee

ol FIEY iis s cols, Slojls cole>
ol -¥/a¥ RALs IERRE I WEE

NFI CFl AGFI GFI &l +/2+ j) s Jlado ¥ 5|

Spen 6 il Joe wgllhe g cuslie (B3l 51 S

4 93 Sumd podle (Jao (S A5l jslaed

(CF) ol el asls 5 (Fdf) o3l d> 0
SNy bad hass als (GF) Sassly a5l
ey sl wbyly oygln > 4 (AGFD

S ORI cas gllas o o solaiul (RMSEA)

e 03lp sl Y Jgu

RMSEA GFl NFI

CFlI y2/df ol s asls

feeen <[+ AA -3Y -1

-1q- YIAS 3,91 p




wo oy opladeo Slids glaataly b oisSTyol silojls caylos pmuano Judoxs

oo

0.80
o= \ f-48
0.87 /’
dHemayvat
0.79 0.45
Padash |=

0.61

)/0,33
0. &2+ Tavanman
oo

-0.38

Mmool

035 G G

@ b i

Chi-Square=2654.68, df=3%27, P-value=0.00000, RMSER=0.088

3 31 5liwl gy o 5o Joo Y S



WWAA 5 ¥ 65Led 01 8,9 ()59 39 Cu 2o 9 (S39lee b Sl d gy & o e

= N
ok
:

Chi-Square=2654.68, df=927, P-value=0.00000

RMSER=0.088

Golobxo slacl LIl jo Juwo ¥ Sl

5 (Y10) LKan 5 dexl (Y +9) o, Sen 5 aels
o) axei b Cngaen (WWAY) o) Sen L;{IFM
005 ST ol Slojle Culos 4 a5 a5 S le5 o azily
S plabae (il cald) SRl gl plojl Lo
Slojle Colem o bLI| Ll (5550 6l (S
Jobs &l ololp Ol oo Ty (it 2ol b oad STl

Cbloy g Shhol & Laeipas 05 4y cloizl

G Ao 9 Sy

Sl Calex Jl o)y p polo Goio 5l Saa
Ol (G S plebee (it sladsly p oass STl
Dy oS

Sl Colex S as ol lis e gl
5 oo S Sy pledae il cols) peasS o

COVTAR) Lo S o gl b asdly ol ool lolins



"Wy oy opladeo Slids glaataly b oisSTyol silojls caylos pmuano Judoxs

0, Slos a5 £abg0 pl 4 azgi bl lasan (VYAY)
sy plosl o LSS Uy Jole g0 il cou it
3 oS, Sblgs g aases cols 1,8 Hlasae b o ylo sl
S (S5 5,5 Jgb yo wb azslwjls Jsdua !, o3Y
055 8 Az 9590 lpae 5 Lol Bk 5l GLS S
a5l esliiul gl BLSLS o a5Y 8555 sl
I Lo e 8555 slongs ;55 5 Dol 1 (5590 Cunls]
@ axgs a5 aiS e ld] il 55500 oS e b
972 52l QLSS (5,08 0 Shas rbans (55 ) (sl L]
GO lizes ladcs jo (lojle colem les ol 4o

Ll (LSS 6,8 o, 8as Rl 38l 50 (555 sl (35
S A5 CGS g5 e it S o a1 aliae ]
Sl ay oliws g Cudbge ;0 5o g owlul Jalse |
15 05651 ool el losl T GLS IS 85550 (Lol
Obey g aie Spo b plojle 99d e g QLSS
@ g b onlply b Cus e @l 4 wlgn S
38bes 5 NS slasls @bl b s 5 Gosel
oy Oledee 5l p3Y Coles Gimen g bajls cul (o5
Sdlo g S50 oo sl (2B &S ) S
anslr o] a5 Olisel s (slaizl 5 Sy, (o
Esety glo)l daulsy iy Sl o S e
S o Ses a5 59500 JUaLl 63,8 5 ) slasls
Bl el K00 (b 5l asS lag Ll LSS
Gl Ll Joe S5 4o 5 LSS ¢ eloza] Al

Ol I plosle cules (pl oz IS cuaS 5SS

ol ez 5l plejle slacodled (&5 5l QLSS
Saloz saimo )i o2 5 Sijgel )| 0 et § 3ok
Gl 4 gl e Sl QLS ol 4 azg g Glejle
gl i, oS 5 SIS olazel coaST ol ol
LS e Sley s Ol koo e Olosle
Obesle Sl Sude (22,55 S 0 S o ) plejle Soles
S 1y 355 lojlus 2 g 9,5 o JS sl (03 50
Caldy yol ol domeis 4 a5 aims oo il losls 4,
potie & azgi b (S jsbar .l oo W, (LSS Las
sl dap a5 (g 38 51 i 5 Slojles coleas
sl a5 CaS olg oo il aily Wilgs o ol
sdijlo 5 ot (Shle (LS s 5l plosle Coles
S (550 bl 3181 45 358 00 crgo 09h S0
Iy 0g5 ylby ¢ auil atils wies o pll axil &
SIS A Sl ld el (nl At )5 5 wims ploxl o9
Syt (Slojle (5 0 Shee 5 (LSS (Jid culs; »
Slacaidse 5 o> o ,Slas 5l (Slsjad 5 CSlil b oo
et ) 5 Ol Salom Sl (Si5 Wl e o8 LS
wge &S Cowl (Jrd uld) e Jolge sl plosle
OB i g lsSiogs ek Dpe )
2 delse (nanieeS 9 e 3l S onl g oed o
Sty a5 Sl (LS cals) g alBl g osete S
arg Ghax 5 isel Oyl abez Sl laplejls 050 e
il axils Jodeo o 4 glogas
Solex jlolins g ote Sl 51 (Sl Godod &80 S
S S plalae (i o Shos y oad Sl Slesls
Solex Glojlu 4z p0 &5 a0 o0 LIS £9b90 (nl og
s o Shae (talil a4y casly asils (LSS 51 (g i
5 Sold e b b asdly (nl 05d g0 e (LSS
d 5 Sz 5 (V0 ) L8085 ez (V2 +#) 5 i

OLen g azdl o (VYY) )L, en 5 (5,Sue (Y41Y)



IWAA 5ol oF 8,5louds 1) 8590 ()59 50 e 9 (S599s 38 (S g3y & i WA

Slidod g pol> gl bl (o) by S ok

slaio; o Hlle Coles a5 o, o iy @ilsds
N Sy plebee ofgay Sl (955 5 alie (6,18
ol mhw i)l o slowsile § cuie b Wi o
slml 5l xS ol peizman 5 Wil )8 0,Shes 5 i
ax ST asb asl o] gals oo g s S8, Lo
Sl (S Cwnl pledae liiae Cordg @ axy
5 ™9y Glieils 4 axgi g (elaiz] Cjie mlaw
S)l39 55 ygwd 50 &S Canl Slegdge alez 5l LT s,
ol Gl bl ool 518 da 63 slasles 5 s 9 (bi9e]
ol dhulsay Ul gi 5 Sax axgl diejls
g Sy plebae STl 5 (2,55 lojle coles
gl o daslgay b ogd o Cute (5,55 4 lojle
oble adl ol Wl T Jis culs, 5 6,5 5,8Les
ole elaailye o L lojls colam a5 conl 5
(ole lacole>  pogdle  aSl gl god A
3 agy solatul deodlgls @ ax gl sy laiules>
9 ;i._a,)s syl sl WIS JSas ‘(S gand 6Lmr:Ué$
odlgils 5 L5 lazes jo Sy, cublage (glojle L3,
429 b el J698 Slojle Sl SThol 4 wilgi oo
S5 5 9l 2lis (Sl e Glpane il al ey
Pb azgs &S5 il il (s 5 SRisel U5 LMl
oo S 5l asileny ! gouias B ol asils (glosug
5 Sloy S5, s sl yo eleixl By ()
Cuio (6,15 sloanly oloyl azs jo 9 ylelee (60 ,Sles

S eolaruwl

S op il 5l S G @l eizes iS00
2 ooblas g e )l eal S Gl Coles
a5 Lnogny 3,18 (G0 Son 5 plolae (Jid (S58, Llos
Syl e QLS5 plojls Zolem al3E1 L
ol b ot Sliiod aloz 5l oo (12l8 T Ui
OLhlSer 5 5ydly (Ve ) (5,90 Slides bl
el (VVE) e 5 ishny 5 (YY) d Y0+ V)
oz ) Gilise Jilie ,0 o)l oSl rsls Lol
@l ol dtncly Gilojls 5 selotzl Coloo 4y polae
s dignd SlbLS )l 6 PS8 @ (eloizl Cole 3
D9 oog GRSl leal 293 el al 45T 095 e
Bass (wloly s oo 1,8 sbddlcos 1) IS5 ,0 i
Omote e Olyea Glojle coles (V410) s
Gl (V) 0S8 oo oo LS50 Suio (8,55 olox
STl 5 IS plosle o 5l camlin Colos poe
S8as g sl i el cplejlo 51 lelae (5,555
ol Gl 055 el Gl a8 05 o e |, LT 6018
A )0 g wasoe )8 elad Cod ) plebae sual I
L onlple oS oo wal 8 ) Wl (as (S8l de
Ceadls G55 Angs )3 (15,9 A 5 alis (pl 4 4z g5
S oghioe leiiny nal> (elaixl g Sy (oom
Solo Gual¥l b Gojsel o)l Sl mlie e
alor gsine 5 ole cloailie B s loly
Sl (G Cany Glelee o o 1) #Y G5 S
olebes e sl 5,55 5 wlubas )] daulgay b as
Sloile 5 slazl ol pae does )5 sl (Soe oS
) b (S8, el ey Gizren g 8L ol olxl

b Gials s ol 8

1. Tsaia



wa oy opladeo Slids glaataly b oisSTyol silojls caylos pmuano Judoxs

»T.og@b.o

. Arizi HR, Gholparvar M. The path model of relationships between perceived organizational
support with job, professional and organizational variables. Journal of Management
Research in Iran. 2012; 15(4): 147-173. (In Persian).

. Ahmad I, Nair UN. Perceived organizational support a review on its antecedents and
outcomes. Abhinav International Monthly Refereed Journal of Research in Management &
Technology. 2016; 5(6):31-30.

. Chow IH, Lo, TW, Sha Z, Hong J. The impact of developmental experience, empowerment,
and organizational support on catering service staff performance. Hospitality Management.
2006; 25: 478-495.

. Eisenberger R, Huntington R, Hutchinson S, & Sowa D. Perceived organizational support.
Journal of Applied Psychology. 1986; 71: 500-507.

. Eisenberger R, Cummings J, Armelo S, & Lynch P. Perceived organizational support,
discretionary treatment, and job satisfaction. Journal of Applied Psychology. 1997; 82: 812-
820.

. Ingham MK. Citizenship, support, and fit: exploring the generalizability of these concepts
to the occupational domain, PhD Dissertation. Temple University. 2008

. Rocha C. Perceived organizational support and employee performance: The mediating role
of organizational commitment and organizational citizenship behavior, North American
Society for Sport Management Conference. 2008; 231-232.

. Lee J, Peccei R. Perceived organizational support and affective commitment: The mediating
role of organization-based self-esteem in the context of job insecurity, Journal of
Organizational Behavior. 2007; 28:661-685.

. poursoltani zarandi H, Iraji Naghandar R.The relationship between Perceived
Organizational Support with employees Organizational Commitment and Job Satisfaction
in Youth and Sport Organization of Mazandaran Province in 2011. Journal of Management
and Organizational Behavior in Sport. 2012; 1(1): 55-66. (In Persian)

10.Rhoades L, Eisenberger R. Perceived organizational support: A review of the literature,

Journal of Applied Psychology. 2002; 87(4): 698-714.

11.Yasmin K, Marzuki NA. Organizational Commitment and Job Burnout among Psychiatric

Nurses in Punjab Pakistan. Journal of Sociological Research. 2015; 6(2):138-149.

12.ksiazek I, stefaniak TJ, stadnyk M, ksiazek J. Burnout syndrome in surgical oncology and

general surgery nurses:a cross-sectional study, Eur J Oncol Nurs. 2011;15(4):347-50.
13.Bobbio A, Bellan M, Manganelli AM. Empowering leadership, perceived organizational
support, trust, and job burnout for nurses: a study in an Italian general hospital. Health Care

Manage Rev. 2012; 37(1):77-87.

14.Tahir Suliman AM. Links between justice, satisfaction and performance in the workplace.

Journal of Management Development. 2006; 25: 294-311.


http://fmss.journals.pnu.ac.ir/?_action=article&au=28924&_au=Ali+abbas++Hosein+nezhad

IFAA 3l oF 8,5Llels V) 8590 ¢S )9 30 Cu e 9 S5909 ;8 b Jdg R & i \Fe

15.Afjeh A, dehghanan H, mafakheri F. The Impacts of Organizational Support and
Empowerment and Organizational Citizenship Behavior on Job Performance. ORMR. 2015;
5 (3):23-47. (In Persian)

16.Shakernia Iraj, Nabavi Sadegh. Relationship between job satisfaction and perceived
organizational support with organizational commitment among traffic and roads’ police
staff in Gilan province. Police management studies quarterly. 2011; 5(4): 608-625. (In
Persian)

17.Asgari B, Poursoltani Zarandi H, Aghai N. The Effect of Perceived Organizational Support
on Organizational Commitment and Job Performance in Staff of Sport and Youth Head
Offices of Western Provinces of Iran. Shomal Journal of Management and Physiology in
Sport. 2014; 6(2):19-28. (In Persian).

18.Damon Andrew May Kim & Seungmo Kim. Influence of Leader-Member Exchange and
perceived organizational support on volunteer satisfaction and turnover intention of older
LPGA volunteers, North American Society for Sport Management Conference. 2009; 146-
147.

19. Sahraei Reza morad, Erfani Nasrollah, Shabanibahar Gholamreza, Monsef Ali, Hosein
nezhad Ali abbas. The Relationship between Empowerment and Perceived Organizational
Support Job Satisfaction of Physical Education Teachers in Hamedan. Organizational
behavior management in sport studies. 2015; 2(6):83-91. (In Persian)

20.Shanock S, Eisenberger R. When Supervisors feel supported: Relationships with
subordinates’ perceived supervisor support, perceived organizational support and
performance, Journal of Applied Psychology. 2006; 91: 689-695.

21.Chen Z, Eisenberger R, Johnson KM, Sucharski IL, Aselage J. Perceived organizational
support and extra- role performance: Which leads to which? Journal of Social Psychology.
2009; 149(1):119-24.

22.Chiang CF, Hsieh TS. The impacts of perceived organizational support and psychological
empowerment on job performance: The mediating effects of organizational citizenship
behavior. International Journal of Hospitality Management. 2012; 31: 180-190.

23.Dworkin AG, Saha LJ Hill AN. Teacher burnout and perceptions of a democratic school
environment. International Education Journal. 2003; 4(2):108-120.

24.Walters G, Raybould M. Burnout and perceived organizational support among front-line
hospitality employees, Journal of Hospitality and Tourism Management. 2007; 14(2): 144—
156.

25.Lin TL. The Relationships among Perceived Organization Support, Psychological Capital
and Employees’ Job Burnout in International Tourist Hotels. Life Sci J. 2013; 10(3): 2104-
2112.

26.Nour mohammad Yaghobi, Abdolvahab porghaz, Hamideh ghadrdan Toomaj. Study of
Perceived Organizational Support's Relationship with Job Burnout. International Journal of
Academic Research in Business and Social Sciences. 2014; 4(6): 315-324.


https://www.magiran.com/author/b.asgari
https://www.magiran.com/author/h.poursoltani%20zarandi
https://www.magiran.com/author/n.aghai
https://www.magiran.com/volume/97786
http://fmss.journals.pnu.ac.ir/?_action=article&au=28924&_au=Ali+abbas++Hosein+nezhad
http://fmss.journals.pnu.ac.ir/?_action=article&au=28921&_au=Reza+morad++Sahraei
http://fmss.journals.pnu.ac.ir/?_action=article&au=28922&_au=Nasrollah++Erfani
http://fmss.journals.pnu.ac.ir/?_action=article&au=28923&_au=Gholamreza++Shabanibahar
http://fmss.journals.pnu.ac.ir/?_action=article&au=27814&_au=Ali++Monsef

'F oy oyladroe i gbanly b oo S1y0l Slojlw cules o Juloxi

27.Ahmed I, Nawaz MM, Ali G, & Islam T. Perceived organizational support and its outcomes:
A meta-analysis of latest available literature. Management Research Review. 2015; 38(6):
627-639.

28.Barbara H., William F. Statistical methods for health care research. Lippincott Williams and
Wilkins. A Welters Clawer Company. 2005: 325-330.

29.Tsaia CY, Horngb JS, Liuc CH, Hu DC. Work environment and atmosphere: The role of
organizational support in the creativity performance of tourism and hospitality
organizations. International Journal of Hospitality Management. 2015; 46: 26-35.



Sport Physiology & Sport Management Investigations 17

Path Analysis of Perceived Organizational Support with Job
Outcomes in Physical Education Teachers in Golestan Province

Amir Ghanbarpour Nosrati*! - Nasser Bai?
1.Assistant Professor, Department of Sport Sciences, Faculty of Humanities, University
of Kashan, Kashan, Iran 2.Assistant Professor, Department of Sport Sciences, Azad
Shahr Branch, Islamic Azad University, Azad Shahr, Iran
(Received:2016/07/18;Accepted:2017/01/25)

Abstract

The aim of this study was to identify the effect of perceived organizational support on
job outcomes of Golestan province physical education teachers. Yavas and Babakus
(2009) perceived organizational support and Karatepe (2012) job outcomes
questionnaires were used. The statistical population consisted of 650 physical
education teachers in Golestan province and 250 teachers were selected as the
statistical sample. Structural equation modeling with LISERL 8.8 were used to
analyze data and identify the effects of variables. Result showed that the effect of
perceived organizational support on job satisfaction ($=0.46, t=6.47) and job
performance (p=0.46, t=5.97) was positive and significant in physical education
teachers. Also, the effect of perceived organizational support on job burnout was
negative and significant in these teachers (p= -0.36, t= -4.94). That is to say the more
the organizational support of teachers, the less their job burnout will be. These
findings suggest that managers of education offices should support physical education

teachers as actors who have an important role in developing public health.
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Burnout, job performance, job satisfaction, organizational support, structural
equation.
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