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Abstract

In the current era of the sports industry, organizational performance is critical to success
in a competitive environment. To achieve optimal performance, the National Olympic
Committee of Iran faces various managerial and social challenges. Furthermore, the
managers of the organization must be more active and agile to survive in this
competitive landscape. This study aims to investigate the impact of strategic
intelligence on organizational performance and the mediating role of organizational
agility among the managers of the National Olympic Committee of Iran. The research
employed a descriptive, correlational method based on the structural equation model.
The statistical population consisted of managers, experts, and members of the general
assembly of the National Olympic Committee of Iran. The total sample size was 100,
with 90 completed questionnaires analyzed. Data were collected using three standard
questionnaires: Maccoby's (2004) Strategic Intelligence, Sharifi and Zhang's (1999)
Organizational Agility, and Kaplan and Norton's (2001) Organizational Performance.
The validity of the questionnaires was confirmed by seven sports management
professors, and their reliability was verified using Cronbach's alpha. The reliability
coefficients for the three questionnaires—Strategic Intelligence, Organizational
Performance, and Organizational Agility—were 0.964, 0.931, and 0.807, respectively.
To analyze the data, both descriptive and inferential statistics were employed, using the
structural equation modeling approach. The data were processed through the partial
least squares (PLS) method. The results revealed a direct and positive impact of
strategic intelligence on both organizational performance and organizational agility, as
well as a direct and positive effect of organizational agility on organizational
performance. Furthermore, the mediating role of organizational agility in the
relationship between strategic intelligence and organizational performance was
confirmed. Therefore, managers and policymakers at the Iranian National Olympic
Committee can enhance organizational performance by leveraging strategic intelligence
and its dimensions at the group level to foster an agile organization.

Keywords
Organizational agility, organizational performance, strategic intelligence, Strategic
intelligence model.

* Corresponding Author: Email: aghaei.hamid@gmail.com



mailto:aghaei.hamid@gmail.com

	چكيده

